Skills to Succeed Academy
Quick Start Guide: Advisors

Accenture’s Skills to Succeed Academy is a free, interactive, online training programme to help your learners build skills and confidence through our Employability courses, to choose the right
career, find and successfully apply for a job, and be successful in work. Our New Skills Now curriculum covers key critical skills for success in the future workforce such as Lifelong Learning,
Emotional Intelligence and Exploring Coding. Through our simulation learners can prepare for real-life situations—such as a job interview or the first day of work—with coaching and feedback
along the way. It saves time delivering core employability content, freeing you up for more targeted coaching and discussion with learners. Find out more here.
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Getting Started

Complete your

Try one performancesimulationfrom the
Go to the Skills to Succeed y P

Academy website and profileby ‘Gettinga Job’ employabilitycourse:
click registernow answeringafew Module 17: Sam & FuturoSystems
checkbox

Try one computer-based eLearning module:
Module 4: Importance of lifelong learning
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Register

Enter your details,
including your staff
accesscode*

Q Explore the training

Go to the followingtab:

and selecta course:
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Support materials

Identify the best modules
and deliverymethod
foryourlearners

Q

Torecommend modules to your
learners, use the high-level

Module Guide and Diagnostic

&

Advisor Access Code:
ACCESSASTF

If your organisation do not have a
Staff Access code, please use the
above code.

Or direct learnersto

Your recommended modules Ceranoe )

on the Courses Menu screen, which
will create their personalised
curriculum
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Think about how you will
promote Skills to Succeed
Academyto learners

Marketing
Materials
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Read our FAQs
or check out our

Technology Guide

Use our Poster, =
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and =

Social Media

Toolkit

Using the Site
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Learner engagement

Help your learners complete at
least one module by:

Request learners to register with
the learner access code for your
organisation. They should then
complete a module throughto the
last page. Ask your learnersto
share their progress with you via
email from their “My Progress”
button

OR

Taking a module in a group session
with you. You must submit a short
Group Reportto document how
many participants were in your

group
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